
I-9 Employment Eligibility Verifications - New Procedures 
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                 optional              mandatory 
Aug 1, 2023   Oct 31, 2023  Nov 1, 2023       and on… 

• Simpler, shorter I-9 form; shorter instructions 

• Includes place to note that verification was done by “alternative procedure” (herein after “electronic verification”) 

• Infiniti HR anticipates that PrismHR will have the new I-9 Form included in Electronic Onboarding on or before the form’s 
mandatory Nov 1st usage date. 

 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

1. New I-9 Form         is available Aug 1, 2023 at this link: www.uscis.gov/i-9  

2. I-9 Re-Verification of I-9s verified remotely during COVID  (defined as Mar 20, 2020 – Jul 31, 2023) 

3. I-9s for New Hires hired on or after Aug 1, 2023 

4. Infiniti HR Recommends: 
 

If your company will manage 
its own E-Verify Cases and 

Account, sign up at: USCIS E-
Verify Enrollment Page 

 
If you want to designate 

Infiniti HR as your authorized 
agent to assist with your E-

Verify Cases and work in your 
E-Verify account (reasonable 

additional fees will apply), 
please contact Carla Kieffer 
at Carla@InfinitiHR.com for 

more information. 
 

http://www.uscis.gov/i-9
https://www.e-verify.gov/employers/enrolling-in-e-verify/the-enrollment-process
https://www.e-verify.gov/employers/enrolling-in-e-verify/the-enrollment-process
mailto:Carla@InfinitiHR.com

